
Head 45 — FIRE SERVICES DEPARTMENT 

Controlling officer: the Director of Fire Services will account for expenditure under this Head. 
Estimate 2006–07 .................................................................................................................................. $3,021.0m
Establishment ceiling 2006–07 (notional annual mid-point salary value) representing an estimated 
9 210 non-directorate posts as at 31 March 2006 rising by 54 posts to 9 264 posts as at 
31 March 2007 ........................................................................................................................................ $2,325.1m
In addition, there will be an estimated 18 directorate posts as at 31 March 2006 and as at 
31 March 2007. 
Commitment balance ............................................................................................................................ $83.0m

Controlling Officer’s Report 

Programmes 
Programme (1) Fire Service 
Programme (2) Fire Protection and 

Prevention 
Programme (3) Ambulance Service 
 

These programmes contribute to Policy Area 9: Internal 
Security (Secretary for Security). 

 
Detail 

Programme (1): Fire Service 
 

 2004–05
(Actual)

2005–06
(Original)

2005–06 
(Revised) 

2006–07
(Estimate)

Financial provision ($m) 2,000.6 1,986.5 1,954.8 1,986.8
 (−1.6%) (+1.6%)

(or comparable with
2005–06 Original)

Aim 
2 The aim is to extinguish fires, to protect life and property in case of fire or other calamity and to carry out fire 

hazard abatement action. 

Brief Description 
3 Through the strategic deployment of properly trained staff, equipment and appliances within each Command area, 

effective fire fighting and rescue services are maintained to respond to emergency calls expeditiously and efficiently in 
order to protect lives and properties in these incidents.  The Fire Services Department will continue to take action to 
abate imminent fire hazard and promote public awareness of fire safety.  This work involves mainly: 

• providing an efficient and effective fire service to the community; 
• ensuring that all fire fighting and rescue units are in an immediate state of readiness to respond to emergency calls 

at all times; 
• providing refresher and tactical training to all service staff to ensure that performance is maintained at the highest 

possible standard; 
• ensuring that fire safety regulations are being observed by the public; and 
• advising on and responding to fire safety issues in District Councils and District Fire Safety Committees and 

organising fire safety publicity activities as part of the efforts to strengthen community involvement in the fight 
against fire. 

4 The performance targets set for 2005 under this programme were achieved except for the response time for fire 
calls in built-up areas.  This was slightly below the target mainly due to the increase in the number of calls, traffic 
congestion and the teething problems with the implementation of the Third Generation Mobilising System (TGMS). 
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